Medical students' attitudes on diversity when applying to Toronto's ophthalmology residency program.
Affirmative action is a controversial admissions policy practised by universities in the United States and other countries around the world. It is currently not used at the University of Toronto ophthalmology residency program. A survey was conducted to determine the opinions of applicants as to the role that affirmative action and quotas should play during the admissions process and to determine the current ethnic breakdown of the applicants to ophthalmology. A survey of 14 questions was sent out to all 72 medical students applying for a residency position in our program. The response rate was 58%. The students were asked to agree or disagree on a 5-point Likert scale with statements related to ethnicity, gender, and whether affirmative action policies exist or should exist for certain groups. The majority of the respondents (26/42, 62%) considered themselves an ethnic minority, and 57% (24/42) considered themselves a visible minority. Most (32/42) felt that the sex of the applicant should not play a role in the selection process. Only 24% (10/42) supported affirmative action, and only 12% (5/42) supported quotas for minority applicants. The majority of survey respondents in this study did not support affirmative action or quotas at the University of Toronto ophthalmology program. The applicants to this program represent a diverse group of individuals from a multitude of ethnic, cultural, and racial backgrounds, and, in their average opinion, affirmative action policies would not benefit our admissions program.